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I ntrOd UC“O” Nunber of wonmen working in the state foresty admni stration
In the federal state of Baden- Wiirttemberg just 7,5 % of the people In Baden- Wirtterrberg sinoe 1978
working in leading positions in the state forestry administration are o
women. 20 M
. 15 |
The small share of women can be explained by the hi  storical access of é 1g I ./___/_/_/-—-/-’
women to forestry education as prerequisite for pro  fessional work in = 0 Lo —e—*- = ——t——t-,
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Method year
The prescriptions for the forestry education since the Second World —e— Engagements of women per year —s— Summarized number of women
War were analyzed under the aspect weather there ex isted equal
opportunities for all applicants to receive the pro fessional training. Moreover the criteria which were used to select the applicants showed
The results had to be contextualized to the general ~ contemporary the following characteristics:
history and espeually the woman's hlstory (0 ﬂr?d outif the _ 1. The criteria were formulated imprecisely. Consequ  ently they
developments in the forestry sector complied with t he general societal _ | _ _
could be interpreted in any direction.

trends.

2. The criterion specialist knowledge was not___ the most important
RGSUltS criterion. In spite of that the three criteria: “se X", “personality”
Up to the 70s women were excluded from the complete  forestry and “family background” were the determining criter! a.
education. 3. Especially the criterion “personality” was defined by the
While it was possible for women to study forestry s ciences at the values of the organisation culture of the state for estry.
universities since 1939 they had no access tothe m  andatory training at
the state forestry administration until the middle of the seventies. Consequently only applicants that conformed to the values of the
This was because the training rules at the state fo  restry administration organisation culture of the state forestry organisa tion in Baden-
in Baden- Wurttemberg did not change significantly ~ in a time period Wiirttemberg were allowed to participate the mandato  ry training.
from 1940 till 1977.

As women traditionally did not “occur” in the select lon and training

Characteristic for these rules was that the trainin g period was not only
used to qualify the aspirants but also to select th e persons that were
hired later by the state forestry administration. mandatory training.
The sourcing of staff was a multistage process that continued during
the entire time of forestry education. (See graphic below)

methods of the state forestry, they were simply not admitted to the

Only strong societal political pressure during the seventies made It
possible to change the training rules and to allow women to take part

As a consequence only the aspirants that fulfilled the employment
criteria of the state forestry administration were  allowed to participate In the complete forestry training. Therefore the fi  rst woman was hired
at the mandatory training or to conclude It. as late as 1978 in the state forestry administratio  n of Baden-
Final Examination for the state forestry service g Final Examination for the state forestry service: WU rttemberg ;
Crucial for the work at the state forestry ) ) . )
3 yoars of mandatory training :gg:ﬁ;r:tinn or any comparable job in a private The following increase of women that were gualified for the leading
e positions In the state forestry administration conc urred with the strong
Permanent valuation of the trainees e.q. decline of jobs. Therefore the number of women work Ing In the leading
DIPLOMA & month permanent risk for the trainees to drop out off the .. .. : : . : :
5 semester main course Traineeship selection process positions of state forestry administration in Baden - Wurttemberg is still
at the )
State University: extreme small. (See graphic above)
PREDIPLOMA Forestry Students had to pass the exams, especially the
5 semester basic study Administration prediploma and the diploma
Traineeship at the State Forestry Administration: R efe re n Ce
? g Permanent 1n:eulur:ltin::un of th_e trainees e.g.
P ection Drocess | rainees o drop outofrte Diploma thesis of Astrid Kiihnel 2006
selection of applicants
Admission 10 the University. The diploma thesis is part of the project wa’'gen.
A objective criterial equal opporunities : i o i
(military service) wa'gen (Wald = forest and gender) Is a joint researc  h project of the
e Admission to the state forestry traineeship: : .. . :
_General qualification ' o e e German Universities of Liineburg and Freiburg. It foc  uses on the role
or university entrance 1.F're_se|ectmn by criteria “sex”, “personality”,
ramily background” and school grades that gender relations and perceptions of nature hav e on forestry and
: 2.Preselection by physical criteria
ecducation state forestry . .
- administration 3.Special two- week seminar: environmental education.
_ education university Selection mainly by criterion “personality” Wa gen
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Graphic: The multistage selection and forestry trai ning process during BILDUNG | ORGANISATION
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the 60s in Baden- Wirttemberg



